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Businesses cannot ignore Corporate Social

Responsibility (CSR) in their operations and

activities. CSR is vital for today’s businesses,

and it is the same in the construction industry

too. According to the World Bank’s definition,

Corporate Social Responsibility is, “the

commitment of businesses to behave

ethically and to contribute to sustainable

economic development by working with all

relevant stakeholders to improve their lives in

ways that are good for business, the

sustainable development agenda, and society

at large." 

Considering the nature of construction

projects, design and construction firms have a

big role to play in every phase of the project

lifecycle. Although most companies try to

focus on volunteering and philanthropy as

part of their CSR, these are not the only

categories. There are a few other broad

categories of CSR that firms in the

construction industry can focus on. Those are

namely, environmental, philanthropy, ethical

labour practices, and volunteering.
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Environmental

Environment is one of the primary focus of

CSR regardless of the company size and

nature of projects handling. The construction

industry is responsible for a large carbon

footprint where any step to reducing the

impact can positively affect the environment

and society as a whole.

Ethical labour practices

This is all about treating employees fairly and

according to the labour laws. From creating

an ethical workplace environment to taking

care of the health and safety of the

employees, there is a big role that

construction industry companies can practice

as part of their CSR.

Philanthropy

Charitable acts, donations, and other good

actions that contribute to society are referred

to as Philanthropy. Most businesses in the

construction industry engage in donations

and charities as part of their corporate social

responsibility.

Volunteering

This is another category of CSR which

businesses in the construction sector practice

as part of their CSR. Participation in volunteer

events without expecting anything in return

shows their concern to society and specific

organizations.



S I B L  B U I L D  N E W S  |  p a g e  5

Most companies engage in philanthropy and

volunteering activities as part of their CSR

efforts. However, philanthropy and

volunteering activities may bring short-term

achievements if there is no strategic focus. To

find out CSR strategy, a company can start by

identifying how their business negatively

affects society and the environment. In that

way, it is easy to identify the CSR efforts that

are durable and align with the overall

business goals. Such CSR strategies will

positively impact the environment and society

while creating a sustainable business.

Considering why corporate social

responsibility is important in the construction

sector, and the negative impact it has on

society, one can point out the negative impact

and short-term disruption of everyday life

due to construction projects. Simply, these

reasons can be from noisy operations to

environmental pollution. However,

considering the long term, the infrastructure,

buildings, and all constructions positively

affect and improve the quality of life.

Why is Corporate Social
Responsibility important in the
Construction sector?
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When considering the community and the

people, don’t forget the construction workers.

Being one of the largest industries, the

construction industry contributes to a major

portion of the global workforce. That indicates

how working conditions and employee

welfare of construction projects can affect

millions of people around the world.

Ensure great designs

Construction project designs are the best

place to start CSR. By ensuring buildings and

structures are well designed, with functional

spaces and safe infrastructure, the impact on

society is largely positive.

Improving Corporate Social
Responsibility Strategy in the
construction sector
Other than volunteering and philanthropy,

there are many different ways companies can

take part in CSR. Combining all efforts with

volunteering and philanthropy activities, the

construction sector can positively impact the

society and environment and create business

sustainability. 

Minimize waste

Minimizing waste is one of the focus areas in

project management, but some companies

consider minimizing waste as part of their

cost management. However, if companies

consider waste minimizing efforts as part of

their CSR, the impact on the environment and

society can be huge. This includes recycling

efforts as well.



About the Author: Amila
Gamage, Sihela Consultants

Amila Gamage is the founder and contracts

manager of Sihela Consultants, where she offers

quantity surveying services, consultancy, and

training solutions for her clients in Singapore

and overseas. As an ACLP certified trainer and a

lecturer for different educational institutes and

organizations, she helps learners gain industry

knowledge on relevant topics, including Facilities

Management and Contract Management.

Responsible sourcing strategies

Responsible sourcing impacts the whole

supply chain and the communities. By opting

for suppliers who practice CSR as part of their

business, any business can help the world,

environment, and society which is also a way

to create a sustainable supply chain.

Improvements in hiring practices, career

management, training and mentoring, paying

better wages to all employees are some of the

ways to improve the lives of employees and

to establish a better workplace. Other than

these mentioned areas, there are many more

things that construction companies can focus

on from energy-efficient designs to

supporting local communities.

Make sure CSR is part of the company culture.

That will create awareness and importance of

having an ethical workplace and responsible

business that has a positive impact on the

society and environment.
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Mentoring for Self-Improvement 
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Mentoring is a relationship between two

individuals where one person (the mentor)

has more knowledge, experience, and

connection and provides guidance, advice,

and support to the less experienced person

(the mentee).

Over 71% of Fortune 500 companies have

formal mentoring programs, a clear indication

that it is important to organisations. 

Consider volunteering to be a mentor if you

have knowledge and experience that could

benefit another person in our Built

Environment. While being involved in such

programmes require a time commitment,

there are a few benefits that come with being

a good mentor.
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Opportunity to Review Career

Development

Helping someone to create their career

development plan can provide an opportunity

for yourself to examine your own career path.

With this reflection, you can find renewed

motivation to continue on in your career, or

perhaps, switch paths. It can be beneficial if

you find yourself stuck in the same routine.

Interestingly, the Human Resources

department at Sun Microsystems compared

the career progress of approximately 1,000

employees over 5 years. They found that:

Both mentors and mentees were

approximately 20% more likely to get a

raise than people who did not participate

in the mentoring program.

25% of mentees and 28% of mentors

received a raise – versus only 5% of

managers who were not mentors.

Employees who received mentoring were

promoted five times more often than

people who didn’t have mentors.

Mentors were six times more likely to

have been promoted to a bigger job.
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Mentoring someone can help you to see

issues that you didn’t see before and help you

to better understand how people perceive

you. When you receive feedback from your

mentee, you are gaining a fresh perspective,

and you can take it as an opportunity to

reflect on your own practices. Self-reflection is

an important part of your career and

personal growth.

Becoming a mentor gives you the opportunity

to gain a fresh perspective from your mentee

to reflect on and grow through. Opportunities

such as this may be few and far between,

especially if you are in a leadership or

executive position.

They can also provide you with a fresh

perspective on ideas for future projects in

your organisation or the industry. This can

often create new ideas and creative solutions

for organisational problems.

Gain a Better Understanding of the World
Around You
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Expand your Network

While the person you are mentoring can gain

access to your network, this relationship can

work both ways. You will also gain an

expanded network, and gain valuable

information from there. The communication

and expanded range of connections in your

network can give you an overall wider

perspective on organisational problems. You

can ask your mentee for support or help, such

as a LinkedIn referral or feedback on

completed projects.

Improve your Skills

The best way to cement your knowledge is by

teaching your skill to someone else. As you

work to help someone else improve, you can

find yourself improving as well. Consequently,

your confidence in your ability will increase

through the mentorship. By teaching your

own practice and knowledge, your abilities

are rehearsed, practiced, and improved. You

will also be challenged and stimulated while

mentoring because you have someone

looking to you for advice and examining your

experience.



About the Author: Vanessa
Tang, AcePLP

Vanessa Tang is an SIBL Director and a leading

BIM Advisor for guiding firms in the Built

Environment to digitise and enhance their

Integrated Digital Delivery workflows. She is a

Corporate Development Director at AcePLP,

which offers Building Information Modelling,

Virtual Design, and Construction, reprography,

and digitisation services. Her clients include

government agencies, consultants, and

contractors working on Singapore’s Built

Environment projects. She works with Autodesk,

Bentley, and Trimble to deliver technological and

information management solutions for her

clients. She also helps to set up BIM teams and

groom future talent for the Built Environment.

Young NTUC and SIT
Mentoring Program
Young NTUC Youth Career Network (YCN) is a

support network consisting of volunteer

career coaches and career guides, who come

together with a common desire to pay it

forward. 

The Youth Career Network delivers the Career

Discovery and Mentorship Programme,

targeted at first job seekers and young

workers, to provide them with the support

and guidance needed to better navigate and

plan their careers. They are looking for

mentors to bring together with the mentees

on their program.

Under the pilot rollout of the YCN

programme, undergraduates from the

engineering degree programmes of the

Singapore Institute of Technology (SIT) will be

paired with career guides from relevant

sectors to provide them with a deeper

understanding of working life and the

available opportunities when they graduate.

Students will go through career discovery

workshops and learning journeys. With the

engineering sector facing a manpower

crunch, such mentoring and networking

opportunities are crucial in maintaining a

healthy pipeline of young graduates into the

industry.

To indicate your interest to be a mentor, get

in touch through admin@sibl.com.sg. 
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SINGAPORE INSTITUTE OF BUILDING LIMITED 

41st Board of Directors (2021-2022)

P r e s i d e n t

D r . S u s s i e  K e t i t
s u s s i e @ s i b l . c o m . s g

1 s t  V i c e  P r e s i d e n t

S h a n e  D  W a r d
1 v p @ s i b l . c o m . s g

2 n d  V i c e  P r e s i d e n t

F a r i z a n   

d ’ A v e z a c  d e  M o r a n
2 v p @ s i b l . c o m . s g

H o n o r a r y  S e c r e t a r y
H o  W e e  L e o n g

h o n . s e c r e t a r y @ s i b l . c o m . s g

                    MANAGEMENT TEAM 

A s s t .  H o n .  S e c r e t a r y

D r .  P a r v a t h y

S u b h a d r a
p a r u @ g r e e n i n f u t u r e . c o m

H o n o r a r y  T r e a s u r e r
M o o n g  K h a i  C h e e

k h a i c h e e . m o o n g @ g m a i l . c o m

A s s t .  H o n .  T r e a s u r e r
N g  P i n  Y u a n

p i n y u a n _ 9 9 @ y a h o o . c o m
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SINGAPORE INSTITUTE OF BUILDING LIMITED 

41st Board of Directors (2021-2022)

D i r e c t o r
D r .  K e o w  Y e o n g  M i n g

k e o w y m @ g m a i l . c o m

                    MANAGEMENT TEAM 

Director 
Vanessa Tang

vanessa@aceplp.com.sg

Director 
Vineet Shrivastava

vinshri2005@gmail.com

Associate Director
Siddhi Suresh Nevkar

siddhinevkar2891@gmail.com

 Director
Hossain Mohammad Sumon

dubai.sumon@gmail.com
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 Associate Director
Nora Tan Shu Mei

noratansm@gmail.com



SIBL Admin/
PA to President

Rohaidah
rohaidah@sibl.com.sg

 

SIBL - CIJC Admin
Marianne Ang

marianne@sibl.com.sg
 

Lead Auditor
Thomas Loh Yong Hwee
thomas0688@gmail.com

In-House Auditor
Ivan Teo Leon Shen

ivanv_78@yahoo.com

Honorary Adviser and Immediate Past President

Honorary Adviser
Hon. FSIB 

Dr. Teo Ho Pin
 
 

I m m e d i a t e  P a s t
P r e s i d e n t

D r .  V i c t o r  O n g
C h e e  W e e

Independent Director

Secretariat
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SIBL SUB COMMITTEE 2020 - 2022
 

1 .  A c c r e d i t a t i o n  &  P r o f e s s i o n a l  D e v e l o p m e n t  ( A P D C )
C h a i r m a n :  D r . K e o w  Y e o n g  M i n g
M e m b e r s :  M r . M o o n g  K h a i  C h e e ,  D r . P a r v a t h y ,  M s . V a n e s s a  T a n g ,
               M r . V i n e e t  S h r i v a s t a v a ,  M r . S o n n y  A n d a l i s ,  M r .  D a r r e n  T a n g ,
               M s . V a l e r i e  T a n g  

2 .  C o m m e r c i a l i s a t i o n  S t r a t e g y  C o m m i t t e e  ( C S C )
C h a i r m a n :  M r . M o o n g  K h a i  C h e e  
M e m b e r s :  M r . S h a n e  D  W a r d ,  M r .  A n d r e  C h i a ,  
               M r . N g  P i n  Y u a n ,  M s . D a n n a  E r ,  M r .  J e r e m y  T a n

3 .  E n t e r p r i s e  M e m b e r s h i p  S e r v i c e s  C o m m i t t e e  ( E M S C )
C h a i r m a n :  M r . I v a n  T e o
M e m b e r s :  M r . V i n e e t  S h r i v a s t a v a ,  M r . S h a n e  D  W a r d ,
               M r . H o s s a i n ,  M r .  D a v i d  S h a n m u g a m

4 .  M e d i a ,  M a r k e t i n g  &  I n d u s t r i a l  R e l a t i o n s h i p  C o m m i t t e e  ( M M  &  I R C )
C h a i r m a n :   M s . S h i r l e y  C h a n
M e m b e r s :  M r . S h a n e  D  W a r d ,  M r . V i n e e t  S h r i v a s t a v a ,
               M s . V a n e s s a  T a n g ,  M s . A m i l a ,  M s .  N o r a  T a n

5 .  M e m b e r s h i p  S e r v i c e s  C o m m i t t e e  ( M S C )
C h a i r m a n :  M r . S h a n e  D  W a r d
M e m b e r s :  M r . D a v i d  S h a n m u g a m ,  M r . H o  W e e  L e o n g ,  
               M r . I v a n  T e o
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SIBL SUB COMMITTEE 2020 - 2022
 

6 .  M e m o r a n d u m  &  A s s o c i a t i o n  C o m m i t t e e  ( M  &  A C )
C h a i r m a n :  D r . S u s s i e  K e t i t
M e m b e r s :  M r . V i n e e t  S h r i v a s t a v a ,  M r . H o  W e e  L e o n g

7 .  E n v i r o n m e n t  a n d  S u s t a i n a b i l i t y  C o m m i t t e e  ( E & S )
C h a i r m a n :  M s . F a r i z a n
M e m b e r s :  D r . P a r v a t h y ,  M s . V a n e s s a  T a n g ,  M s .  N o r a  T a n
      
8 .  C o r p o r a t e  S o c i a l  &  E v e n t  C o m m i t t e e  ( C S  &  E C )
C h a i r m a n :  D r . S u s s i e  K e t i t
M e m b e r s :  M r . V i n e e t  S h r i v a s t a v a ,  M r . T h o m a s  L o h

9 .  Y o u n g  M e m b e r  C o m m i t t e e  ( Y M C )
C h a i r m a n :   M s . S i d d h i
M e m b e r s  :  M r . N g  P i n  Y u a n ,  M r  J a y d e n  L e k ,  M r  M i g u e l  T a n

W e  w e l c o m e  a l l  m e m b e r s '  i n v o l v e m e n t  i n  o u r  v a r i o u s  i n t e r n a l
a n d  e x t e r n a l  s u b - c o m m i t t e e s .  C o n t a c t  S I B L  S e c r e t a r i a t  t o

i n d i c a t e  y o u r  i n t e r e s t  a t  a d m i n @ s i b l . c o m . s g .
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SIBL EXTERNAL COMMITTEES REPRESENTATIVES 2020 - 2022
 
 

 C o n s t r u c t i o n  I n d u s t r y  J o i n t  C o m m i t t e e  ( C I J C )
 B C A  –  C I J C  C o m m i t t e e
1 . D r . S u s s i e  K e t i t
2 .  M r . S h a n e  D  W a r d
3 .  M s . F a r i z a n
4 . M r . H o  W e e  L e o n g
5 . M r . M o o n g  K h a i  C h e e

C o n s t r u c t i n g  O u r  W o r l d  C o n f e r e n c e  a n d  4 0 t h  A n n i v e r s a r y  C e l e b r a t i o n
1 .  D r .  S u s s i e  K e t i t
2 .  M r  S h a n e  W a r d
3 .  M s .  F a r i z a n  d ' A v e z a c  M o r a n
4 .  M r .  H o  W e e  L e o n g
5 .  M r .  M o o n g  K h a i  C h e e
6 .  D r .  P a r v a t h y
7 .  D r .  K e o w  Y e o n g  M i n g
8 .  M s .  V a n e s s a  T a n g
9 .  M s .  S i d d h i  S u r e s h  N e v k a r
1 0 .  M s .  R o h a i d a h

B C A  B u i l d S G  T r i p a r t i t e  C o m m i t t e e  ( 2  r e p s )
1 .  M r . V i n e e t  S h r i v a s t a v a
2 .  M s . V a n e s s a  T a n g

S m a r t  F M  C o n f e r e n c e  - y e a r l y  w i t h  B u i l d T e c h  A s i a  ( 3  r e p s )
1 .  M r .  V i n e e t  S h r i v a s t a v a
2 .  M s .  D a n n a  E r
3 .  M r . D a v i d  S h a n m u g a m
4 .  M s .  A m i l a

B C A  M a n p o w e r  a n d  I n d u s t r y  D e v e l o p m e n t  T a s k F o r c e  ( F M )  
1 .  D r .  S u s s i e  K e t i t
2 .  M s .  F a r i z a n  d ' A v e z a c  d e  M o r a n
3 .  M r .  D a r r e n  T a n g

S i n g a p o r e  G r e e n  B u i l d i n g  C o u n c i l  S G B C - S I B L  ( 2  R e p s )
1 .  M r . V i n e e t  S h r i v a s t a v a
2 .  M s . S i d d h i

S P R I N G  T e c h n i c a l  C o m m i t t e e  ( 2  r e p s )
1 .  D r . V i c t o r  O n g
2 .  M r . M o o n g  K h a i  C h e e
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Membership Admissions - New Members/Associate Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

1 M o o r t h y  P e r u m a l 3 2 6 5 7 0 M e m b e r  O x l e y  H o l d i n g
L t d

C o n s t r u c t i o n
M a n a g e r

2 C h u n  S i n  ( D e c k s o n )
A n g        

3 7 2 5 7 7 M e m b e r  M o t t  M a c d o n a l d
S i n g a p o r e  P t e  L t d

S e n i o r  E n g i n e e r  

3 C P G  F a c i l i t i e s
M a n a g e m e n t  P t e
L t d

K i m  H w e e  A l a n  G o h 3 7 2 7 9 3 M e m b e r  D e p u t y  C h i e f
E x e c u t i v e  O f f i c e r

4 F a c a d e  G l o b a l
M a s t e r  P t e  L t d

P h i l i p  K w a n g 3 7 4 3 3 6  M e m b e r  M a n a g i n g / D i r e c t o r

5 H o n g  D a t
E n g i n e e r i n g  P t e
L t d

A s s o c i a t e
M e m b e r  

S h a j u 3 7 6 4 3 7  A s s i s t a n t  G e n e r a l
M a n a g e r

6 M a r i n e  P a r a d e
T o w n  C o u n c i l

M e m b e r  M a r i a n n e  A n g        3 7 6 4 8 2  Q u a l i t y  S e r v i c e
M a n a g e r

7 H o n g  D a t
E n g i n e e r i n g  P t e
L t d

P r o j e c t  M a n a g e r3 7 8 2 3 4  A s s o c i a t e
M e m b e r  

T h a m a r a i s e l v a n
N a t a r a j a n        

8 L a n d  T r a n s p o r t
A u t h o r i t y

P r i n c i p a l  A s s i s t a n t
P r o j e c t  E n g i n e e r

M e m b e r  3 9 1 0 8 0  K e i t h  V i n c e n t

G i n l e e
C o n s t r u c t i o n  P t e
l t d

C o n t r a c t s
M a n a g e r

M e m b e r  3 9 1 9 9 4  H u a l a n  W o n g9

H o n g  D a t
E n g i n e e r i n g  P t e
L t d

B I M  M o d e l l e rA s s o c i a t e
M e m b e r  

3 9 8 0 4 0  K a r t h i c k  M u t h u1 0

1 1 J o y d o m
E n g i n e e r i n g  P t e
L t d

O p e r a t i o n
M a n a g e r

A s s o c i a t e
M e m b e r  

3 9 8 1 9 9  S a r k e r  N a n d a n
C h a n d r a

H o n g  D a t
E n g i n e e r i n g  P t e
L t d

E l e c t r i c a l
E n g i n e e r

A s s o c i a t e
M e m b e r  

4 2 5 5 3 3  S a m s u d e e n  S h e i k
A b d u l              
 N a z e e r

1 2

N o r a  T a n  1 3 4 2 9 4 2 0  A s s o c i a t e
M e m b e r  

1 4 C h i n  H i n  C h o n g  4 3 4 1 0 9 M e m b e r  S a n t a r l i
C o n s t r u c t i o n  P t e
L t d

H e a d ,  C o r p o r a t e
H S E / P E
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Membership Admissions - New Members/Associate Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

G u o  W e i ,  D e s m o n d 4 3 4 4 8 5 M e m b e r  D r .  D  P l u m p i n g
a n d  S a n i t a r y

O w n e r

S e a k  H o n g  C h e n g      4 4 5 7 7 5 M e m b e r  A D  I n c o r p o r a t i o n
P t e  L t d

D i r e c t o r  

A D  I n c o r p o r a t i o n
P t e  L t d

N e l s o n  N g 4 4 5 7 8 0 M e m b e r  P r o j e c t  M a n a g e r

A D  I n c o r p o r a t i o n
P t e  L t d

K e l l y  Z h a n g 4 4 5 7 8 2 M e m b e r  Q u a n t i t y  S u r v e y o r

H o n g  K o n g
P r o d u c t i v i t y
C o u n c i l

M e m b e r  K w a n  W a n  F u n g
K e n

4 5 1 5 5 1  M a n a g e r

C h i n a  H a r b o u r
( S i n g a p o r e )
E n g i n e e r i n g  P t e
L t d .

M e m b e r  T i n  P u i  A l e x  L e u n g       4 6 8 7 6 2  S e n i o r  B u s i n e s s
D e v e l o p m e n t
M a n a g e r

1 5

1 6

1 7

1 8

1 9

2 0

2 1 G u o r o n g  C h e n 4 7 1 2 1 3 A s s o c i a t e
M e m b e r  

C a p t i v a t e
B u i l d e r s  P t e  L t d

C o n s t r u c t i o n  S i t e
S u p e r v i s o r

2 2 F e l i x  T e h  H i n g  S e n g 4 7 9 9 1 8 A s s o c i a t e
M e m b e r  

F i g t r e e  P r o j e c t s
P t e  L t d

S i t e  M a n a g e r  

2 3 J e r e m y  T a n 4 8 2 4 7 0 M e m b e r  E x c e l c o  G r o u p  o f
C o m p a n i e s  

G r o u p  E x e c u t i v e
D i r e c t o r   

2 4 Z h i  S h e n g  T a n 5 3 8 3 6 8 M e m b e r  M i r a z
I n t e r n a t i o n a l  P t e
L t d  a n d  S i k a
( S i n g a p o r e )  P t e
L t d

C o n s u l t a n t  

2 5 L i  C h a o f e n g  A l a n 5 4 2 9 6 3 M e m b e r  C P G  F a c i l i t i e s
M a n a g e m e n t  P t e
L t d

S e n i o r  V i c e
P r e s i d e n t

2 6 C h r i s t o p h e r  V i t u n g 5 4 4 0 3 3 M e m b e r  C h y e  J o o
C o n s t r u c t i o n  P t e
L t d

B I M  M a n a g e r

S I B L  B U I L D  N E W S  |  p a g e  2 1



Membership Admissions - New Members/Associate Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

2 7 M i g u e l  T a n 5 5 9 9 8 1 S t u d e n t

2 8 D a r r e n  C h a r l e s
H a w k i n s

5 6 9 8 5 6 M e m b e r  
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Membership Admissions - Affiliate Members/Enterprise Members 

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

V i j a y  S h i n d e 3 7 0 8 2 2 A f f i l i a t e

M e m b e r  

J a c o b s

I n t e r n a t i o n a l

C o n s u l t a n t s  P t e .

L t d .

S r .  P r o j e c t

M a n a g e r

J A  S i g n a t u r e  ( P t e .

L t d . )

A n d r e  C h i a 3 8 0 8 2 5 A f f i l i a t e

M e m b e r  

D i r e c t o r

A I A  S i n g a p o r eJ i a y u n  S u m m e r  F o o 3 8 5 5 9 8  F i n a n c i a l  S e r v i c e

C o n s u l t a n t

S i m p l e - G r o u p

P r i v a t e  L i m i t e d

A f f i l i a t e

M e m b e r  
J u n  H a o  S e a h 3 9 5 6 1 9   D i r e c t o r

J A  S i g n a t u r e  ( P t e .

L t d . )

3 9 8 0 0 0  C o - F o u n d e r

P r o c o r e

T e c h n o l o g i e s
R e g i o n a l  S a l e s

D i r e c t o r  A S E A N

3 7 8 2 2 8  E n t e r p r i s e  

M e m b e r  

C h r i s  Y i o       

A f f i l i a t e

M e m b e r  

J a y d e n  L e k A f f i l i a t e

M e m b e r  

T e o  H o  P i n 4 4 7 4 0 0 P r e s i d e n t

i C l i c k  M e d i a  P t e  L t dC i n d y  C h o n g G e n e r a l  M a n a g e r

K i n g  W a n

C o r p o r a t i o n

L i m i t e d

4 6 5 5 8 6  M a n a g i n g  D i r e c t o r

S i l v e r  E a g l e

C o n s t r u c t i o n  P t e

L t d

C h a i r m a n4 6 6 2 0 6  E n t e r p r i s e  

M e m b e r  
J o n a t h a n  T a n

C h u a  E n g  E n g

E n t e r p r i s e  

M e m b e r  

E n t e r p r i s e  

M e m b e r  

B u i l d i n g  &  E s t a t e

M a n a g e m e n t

A l u m n i
4 5 5 0 7 3 E n t e r p r i s e  

M e m b e r  

S / N                    
           

1

2

3

4

5

6

8

9

1 0

7

1 1 C h a n  R i c h a r d 4 6 4 0 8 9 E n t e r p r i s e  

M e m b e r  
I S O - T E A M

C o r p o r a t i o n  P t e

L t d

G e n e r a l  M a n a g e r  
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Themed “Pivoting towards a Greater

Resilience”, the event addresses key issues

pertaining to Climate Change, Sustainability,

Innovation, and Human Development. This

conference aims to catalyse conversation

around the globe on development in the

construction industry.

Held over 2 days, the conference is

accompanied by a showcase of leading-edge

technology in construction, as well as sharing

innovative ideas and best practice methods.

The event gives attendees the opportunity to

collaboratively share ideas with colleagues

from around the globe.

The Constructing Our World Conference is an

initiative in collaboration with the Australian

Institute of Building, the New Zealand

Institute of Building and the Singapore

Institute of Building Limited.

This year, the Constructing Our World

Conference 2021 is happening on 8-9 Dec

2021 in Singapore. The conference will be

held virtually in line with the safe

management measures for operating in the

COVID-19 environment.

We will be showcasing speakers who are at

the forefront of new construction innovations,

technologies, disrupters, practices, and

methods that are beginning to emerge in the

construction world, that enhance the

productivity and efficiency of projects,

particularly in the face of challenges brought

about by COVID-19.



Bringing together some of the world’s best

thought leaders, we will also cover themes on:

- The education and training required to

groom the builders of the future

- Strategies in keeping up with the demands

of new technology

- The buildings of the future and its demand

of builders’ knowledge and processes

- The latest governmental policies budgeting

and development landscape for the region

The Guest of Honour, Minister of State Tan

Kiat How, serving the Ministry of

Communications and Information as well as

Ministry of National Development, will give

Opening Remarks on Day 1.

Melvin Yong, Director (Industrial Relations

Field) at the National Trades Union Congress

(NTUC), is slated to give his perspective

related to the Human Development theme of

the conference.

Representatives from the industry will be

speaking on innovative uses of 4D

Construction Management and Digital Twins

to better manage projects and facilities in a

pandemic.

To sign up as an attendee, visit

www.constructingourworld.co to register your

attendance. 
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http://www.constructingourworld.co/


Have something to
tell us? 

We'd love to hear
from you!

 
Write us at admin@sibl.com.sg


