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Decentralise Operations with
Digital Construction Management

B Y  V A N E S S A  T A N G ,  A C E P L P

 The COVID-19 pandemic has posed great

challenges to businesses, especially in the

construction sector. There is a new normal,

one that is marked by endless disruptions as

we react to the multiple disruptions that

come with the rapidly evolving situation.

Through digitalization, companies can build

their capacity to remain agile and resilient

and manage disruptions in the COVID-19

world.

Digital construction management is achieved

through the use of Building Information

Modelling (BIM) and a connected data

environment. It enables project managers

and all relevant stakeholders to continue to

have a line of sight to the broad and detailed

views of all phases in a project. This allows

them to mitigate or avoid problems that can

stall a project.
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This is easier to implement in Singapore due to

the existing widespread adoption of BIM in

most construction projects. The BIM mandate

in Singapore has accelerated the nationwide

adoption, in collaboration with government

procurement entities (GPE), sets the stage for

the use of digital tools that can be

implemented on top of the BIM models to

productively manage construction processes.

BIM software provides model-based processes

to plan, design, organize and manage buildings

and infrastructure. These can include

modelling and drafting tools such as Autodesk

Revit, Bentley OpenBuilding or MicroStation,

Tekla Structures, or ArchiCAD. 

4D BIM vs VDC

Construction Schedules

The construction schedule is a blueprint

of when and how a project is to be

executed. It is the backbone of the

project that outlines project timeframes

and milestones and tracks the progress

of the project to keep the process on

time and within budget.

BIM models created using these tools can be

combined with a digital project schedule that

allows you to visualize how the project is

planned for construction. This is typically

known in the industry as “4D BIM”. Virtual

Design and Construction, or VDC, involves

taking this one step further to apply process

improvements and increase the efficiency of

the project through 4D BIM sequencing.

The construction schedule can be created

in products such as Microsoft Projects or

Oracle Primavera. Newer products on the

market, which allow you to perform VDC

processes, such as Synchro Pro, offer free

integrated tools (Synchro Scheduler) for

building the construction schedule.
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Combining the Schedule with the BIM

Products such as Synchro 4D and Navisworks allow for the application of 4D scheduling and

simulation by combining the construction schedules with the BIM model. The result of combining

the BIM model with the construction schedule results in the animation of the construction project.

By combining the schedule with the BIM, you are using a digital environment to create, analyze,

edit, report, and manage projects through a single, visual 4D interface.

The ability to visualize creates a sort of increased situational appreciation from the armchair in

your home. These functions allow the construction team to improve the quality, safety,

productivity, and efficiency of construction projects.
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Towards Greater Resilience

About the Author: 
Vanessa Tang, AcePLP

Vanessa Tang is an SIBL Director and a leading

BIM Advisor for guiding firms in the Built

Environment to digitise and enhance their

Integrated Digital Delivery workflows. She is a

Corporate Development Director at AcePLP,

which offers Building Information Modelling,

Virtual Design and Construction, reprography,

and digitisation services. Her clients include

government agencies, consultants, and

contractors working on Singapore’s Built

Environment projects. She works with Autodesk,

Bentley, and Trimble to deliver technological and

information management solutions for her

clients. She also helps to set up BIM teams and

groom future talent for the Built Environment.

All business today, including construction

businesses, urgently need to meet today’s

demand for decentralized and digitalized

operations. It is one way in which businesses

can mobilize, stabilize and return to work

despite the multiple disruptions posed by

COVID-19.

This article simply outlines one way of using

digital tools to achieve digital construction

management practices. It is very doable

considering the high rate of adoptions of BIM

in the country.

There are other methods of digital

construction management, some that include

the use of photogrammetry and drones to

capture the context and automatically create

3D models for review.

By applying digital construction management

tools and practices, project stakeholders can

plan, collaborate, and make real-time

decisions regardless of location. On-site or in-

person meetings are no longer required.

Various teams on a construction project can

make decisions based on the model.

Achieve Remote Collaboration



Reasons for Contract
Management Failure in
Construction Projects

B Y  A M I L A  G A M A G E ,  S I H E L A  C O N S U L T A N T S

Contract management is not an easy task,

and it is a vital part of construction project

management. However, some projects end

up without success due to poor contract

management. A project is said to be

successfully delivered when it is completed on

time within the cost and according to agreed

quality. But, delays and cost overruns are

common in most construction projects due to

different reasons. Changes to its quality are

one of the reasons.

However, if a project fails, this also can be due

to conflicts, and as a result, delay and cost

overruns occur. Considering all these facts,

contract management has a vital role to

deliver a successful project. Therefore, it is

obvious that poor contract management

affects the project’s successful delivery. While

there are different reasons for contract

management failure, this article will share the

three most common reasons that we can see

in construction projects.
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Contracts are legal documents. Sometimes,

due to lack of understanding of the contract

document can create conflicting situations.

There are times that the same contract clause

is interpreted in different ways by team

members and still it sounds valid. Such

situations can cause delays and even disputes

that affect the project delivery. 

Poor understanding of the
contract document

Poor communication between
the teams 

Scope changes

Any construction project includes different

teams. Poor communication between these

teams can affect contract management. This

is why good communication is crucial for

project success. Poor communication among

the project stakeholders can lead to delays,

rework, and even disputes.

REASONS FOR CONTRACT
MANAGEMENT FAILURE IN
CONSTRUCTION PROJECTS

While there are ways to handle scope changes

contractually, if not managed properly, these

changes can affect the project performance.

Poorly defined scope or incomplete drawings

can later create grounds for changes to the

contract. If not handled on time and wisely,

that affects the contract management and the

success of an overall project with issues such

as delays and cost overruns.

Finally, project delivery is not all about

completing the project as per the drawings. A

project should be delivered according to the

time, cost and quality specified and agreed

upon in the contract. Therefore, successful

contract management is equally important in

construction management. By identifying the

possible reasons for failures in contract

management, the contract team can

contribute effectively towards the success of

any construction project.
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Amila Gamage is the founder and contracts

manager of Sihela Consultants, where she offers

quantity surveying services, consultancy, and

training solutions for her clients in Singapore

and overseas. As an ACLP certified trainer and a

lecturer for various educational institutes and

organizations, she helps learners to gain

industry knowledge on relevant topics, including

Facilities Management and Contract

Management.

About the Author: Amila
Gamage , Sihela Consultants





The 39th ANNUAL GENERAL MEETING of the Institute held on Wednesday,

30th September 2020, on the virtual platform, ZOHO. The meeting was

called to order at 8.00 pm sharp by President; Dr. Victor Ong.

With the due process of nomination paper and votes (unless

uncontested), the following member was duly elected to serves on the

Board of Committee for 2020/2022 :

39th ANNUAL GENERAL MEETING 

BOARD OF DIRECTORS 
2020-2022

P r e s i d e n t

D r . S u s s i e  K e t i t
s u s s i e @ s i b l . c o m . s g

1 s t  V i c e  P r e s i d e n t

S h a n e  D  W a r d
1 v p @ s i b l . c o m . s g

2 n d  V i c e  P r e s i d e n t

F a r i z a n   

d ’ A v e z a c  d e  M o r a n
2 v p @ s i b l . c o m . s g

H o n o r a r y  S e c r e t a r y
H o  W e e  L e o n g

h o n . s e c r e t a r y @ s i b l . c o m . s g

A s s t .  H o n .  S e c r e t a r y

D r .  P a r v a t h y

S u b h a d r a
p a r u @ g r e e n i n f u t u r e . c o m

H o n o r a r y  T r e a s u r e r
M o o n g  K h a i  C h e e

k h a i c h e e . m o o n g @ g m a i l . c o m

A s s t .  H o n .  T r e a s u r e r
N g  P i n  Y u a n

p i n y u a n _ 9 9 @ y a h o o . c o m

D i r e c t o r
D r .  K e o w  Y e o n g  M i n g

k e o w y m @ g m a i l . c o m
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BOARD OF DIRECTORS 
2020-2022

Director 
Vanessa Tang

vanessa@aceplp.com.sg

Director 
Vineet Shrivastava

vinshri2005@gmail.com

Associate Director
Siddhi Suresh Nevkar

siddhinevkar2891@gmail.com

 Director
Hossain Mohammad Sumon

dubai.sumon@gmail.com
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BOARD OF DIRECTORS 
2020-2022

SIBL Admin/
PA to President

Rohaidah
rohaidah@sibl.com.sg

 

SIBL - CIJC Admin
Marianne Ang

marianne@sibl.com.sg
 

Lead Auditor
Thomas Loh Yong Hwee
thomas0688@gmail.com

In-House Auditor
Ivan Teo Leon Shen

ivanv_78@yahoo.com

Honorary Adviser and Immediate Past President

Honorary Adviser
Hon. FSIB 

Dr. Teo Ho Pin
 
 

I m m e d i a t e  P a s t
P r e s i d e n t

D r .  V i c t o r  O n g
C h e e  W e e

Independent Director

Secretariat
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SIBL SUB COMMITTEE 2020 - 2022
 1 .  A c c r e d i t a t i o n  &  P r o f e s s i o n a l  D e v e l o p m e n t  ( A P D C )

C h a i r m a n  :   D r . K e o w  Y e o n g  M i n g
    M e m b e r s  :  M r . M o o n g  K h a i  C h e e ,  D r . P a r v a t h y ,  M s . V a n e s s a  T a n g ,

      M r . V i n e e t  S h r i v a s t a v a  , M r . S o n n y  A n d a l i s ,  M r .  D a r r e n  T a n g ,
      M s . V a l e r i e  T a n g  

 
2 .  C o m m e r c i a l i s a t i o n  S t r a t e g y  C o m m i t t e e  ( C S C )

C h a i r m a n  :   M r . M o o n g  K h a i  C h e e  
M e m b e r s  :  M r . S h a n e  D  W a r d ,  
M r . N g  P i n  Y u a n ,  M s . D a n n a  E r

 
3 .  E n t e r p r i s e  M e m b e r s h i p  S e r v i c e s  C o m m i t t e e  ( E M S C )

C h a i r m a n  :   M r . I v a n  T e o
    M e m b e r s  :  M r . V i n e e t  S h r i v a s t a v a ,  M r . S h a n e  D  W a r d ,

      M r . H o s s a i n ,  M r .  D a v i d  S h a n m u g a m
 

4 .  M e d i a ,  M a r k e t i n g  &  I n d u s t r i a l  R e l a t i o n s h i p  C o m m i t t e e  ( M M  &  I R C )
C h a i r m a n  :   M s . S h i r l e y  C h a n

    M e m b e r s  :  M r . S h a n e  D  W a r d  , M r . V i n e e t  S h r i v a s t a v a ,  
M s . V a n e s s a  T a n g ,  M s . A m i l a

 
5 .  M e m b e r s h i p  S e r v i c e s  C o m m i t t e e  ( M S C )

C h a i r m a n  :   M r . S h a n e  D  W a r d
    M e m b e r s  :  M r . D a v i d  S h a n m u g a m ,  M r . H o  W e e  L e o n g

      M r . I v a n  T e o
 

W e  w e l c o m e  a l l  m e m b e r s '  i n v o l v e m e n t  i n  o u r  v a r i o u s
i n t e r n a l  a n d  e x t e r n a l  S u b - c o m m i t t e e s .  C o n t a c t  S I B L

S e c r e t a r i a t  t o  i n d i c a t e  y o u r  i n t e r e s t  a t
a d m i n @ s i b l . c o m . s g .
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SIBL SUB COMMITTEE 2020 - 2022
 

6 .  M e m o r a n d u m  &  A s s o c i a t i o n  C o m m i t t e e  ( M  &  A C )
C h a i r m a n  :   D r . S u s s i e  K e t i t

    M e m b e r s  :  M r . V i n e e t  S h r i v a s t a v a ,  M r . H o  W e e  L e o n g
 

7 .  E n v i r o n m e n t  a n d  S u s t a i n a b i l i t y  C o m m i t t e e  ( E & S )
C h a i r m a n  :   M s . F a r i z a n

    M e m b e r s  :  A r . T a n  S z u e  H a n n ,  D r . P a r v a t h y ,  
      M s . V a n e s s a  T a n g

      
8 .  C o r p o r a t e  S o c i a l  &  E v e n t  C o m m i t t e e  ( C S  &  E C )

C h a i r m a n  :   D r . S u s s i e  K e t i t
    M e m b e r s  :  M r . V i n e e t  S h r i v a s t a v a ,  M r . T h o m a s  L o h

 
9 .  Y o u n g  M e m b e r  C o m m i t t e e  ( Y M C )

C h a i r m a n  :   M s . S i d d h i
    M e m b e r s  :  M r . N g  P i n  Y u a n

SIBL EXTERNAL COMMITTEES REPRESENTATIVES 2020 - 2022
 
  C o n s t r u c t i o n  I n d u s t r y  J o i n t  C o m m i t t e e  ( C I J C )

 B C A  –  C I J C  C o m m i t t e e
1 . D r . S u s s i e  K e t i t

2 .  M r . S h a n e  D  W a r d
3 .  M s . F a r i z a n

4 . M r . H o  W e e  L e o n g
5 . M r . M o o n g  K h a i  C h e e

C o n s t r u c t i n g  O u r  W o r l d  C o n f e r e n c e  a n d  4 0 t h  A n n i v e r s a r y  C e l e b r a t i o n
1 .  D r .  S u s s i e  K e t i t
2 .  M r  S h a n e  W a r d

3 .  M s .  F a r i z a n  d ' A v e z a c  M o r a n
4 .  M r .  H o  W e e  L e o n g

5 .  M r .  M o o n g  K h a i  C h e e
6 .  D r .  P a r v a t h y

7 .  D r .  K e o w  Y e o n g  M i n g
8 .  M s .  V a n e s s a  T a n g

9 .  M s .  S i d d h i  S u r e s h  N e v k a r
1 0 .  M s .  R o h a i d a h
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B C A  B u i l d S G  T r i p a r t i t e  C o m m i t t e e  ( 2  r e p s )
1 .  M r . V i n e e t  S h r i v a s t a v a

2 .  M s . V a n e s s a  T a n g

S m a r t  F M  C o n f e r e n c e  - y e a r l y  w i t h  B u i l d T e c h  A s i a  ( 3  r e p s )
1 .  M r .  V i n e e t  S h r i v a s t a v a

2 .  M s .  D a n n a  E r
3 .  M r . D a v i d  S h a n m u g a m

4 .  M s .  A m i l a

B C A  M a n p o w e r  a n d  I n d u s t r y  D e v e l o p m e n t  T a s k F o r c e  ( F M )  
1 .  D r .  S u s s i e  K e t i t

2 .  M s .  F a r i z a n  d ' A v e z a c  d e  M o r a n
3 .  M r .  D a r r e n  T a n g

SIBL EXTERNAL COMMITTEES REPRESENTATIVES 2020 - 2022
 
 

 
S i n g a p o r e  G r e e n  B u i l d i n g  C o u n c i l  S G B C - S I B L  ( 2  R e p s )

1 .  M r . V i n e e t  S h r i v a s t a v a
2 .  M s . S i d d h i

S P R I N G  T e c h n i c a l  C o m m i t t e e  ( 2  r e p s )
1 .  D r . V i c t o r  O n g

2 .  M r . M o o n g  K h a i  C h e e
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Membership Admissions - New Members/Associate Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

1 M o o r t h y  P e r u m a l 3 2 6 5 7 0 M e m b e r  O x l e y  H o l d i n g
L t d

C o n s t r u c t i o n
M a n a g e r

2 C h u n  S i n  ( D e c k s o n )
A n g        

3 7 2 5 7 7 M e m b e r  M o t t  M a c d o n a l d
S i n g a p o r e  P t e  L t d

S e n i o r  E n g i n e e r  

3 C P G  F a c i l i t i e s
M a n a g e m e n t  P t e
L t d

K i m  H w e e  A l a n  G o h 3 7 2 7 9 3 M e m b e r  D e p u t y  C h i e f
E x e c u t i v e  O f f i c e r

4 F a c a d e  G l o b a l
M a s t e r  P t e  L t d

P h i l i p  K w a n g 3 7 4 3 3 6  M e m b e r  M a n a g i n g / D i r e c t o r

5 H o n g  D a t
E n g i n e e r i n g  P t e
L t d

A s s o c i a t e
M e m b e r  

S h a j u 3 7 6 4 3 7  A s s i s t a n t  G e n e r a l
M a n a g e r

6 M a r i n e  P a r a d e
T o w n  C o u n c i l

M e m b e r  M a r i a n n e  A n g        3 7 6 4 8 2  Q u a l i t y  S e r v i c e
M a n a g e r

7 H o n g  D a t
E n g i n e e r i n g  P t e
L t d

P r o j e c t  M a n a g e r3 7 8 2 3 4  A s s o c i a t e
M e m b e r  

T h a m a r a i s e l v a n
N a t a r a j a n        

8 L a n d  T r a n s p o r t
A u t h o r i t y

P r i n c i p a l  A s s i s t a n t
P r o j e c t  E n g i n e e r

M e m b e r  3 9 1 0 8 0  K e i t h  V i n c e n t

G i n l e e
C o n s t r u c t i o n  P t e
l t d

C o n t r a c t s
M a n a g e r

M e m b e r  3 9 1 9 9 4  H u a l a n  W o n g9

H o n g  D a t
E n g i n e e r i n g  P t e
L t d

B I M  M o d e l l e rA s s o c i a t e
M e m b e r  

3 9 8 0 4 0  K a r t h i c k  M u t h u1 0

1 1 J o y d o m
E n g i n e e r i n g  P t e
L t d

O p e r a t i o n
M a n a g e r

A s s o c i a t e
M e m b e r  

3 9 8 1 9 9  S a r k e r  N a n d a n
C h a n d r a

H o n g  D a t
E n g i n e e r i n g  P t e
L t d

E l e c t r i c a l
E n g i n e e r

A s s o c i a t e
M e m b e r  

4 2 5 5 3 3  S a m s u d e e n  S h e i k
A b d u l              
 N a z e e r

1 2

N o r a  T a n  1 3 4 2 9 4 2 0  A s s o c i a t e
M e m b e r  

1 4 C h i n  H i n  C h o n g  4 3 4 1 0 9 M e m b e r  S a n t a r l i
C o n s t r u c t i o n  P t e
L t d

H e a d ,  C o r p o r a t e
H S E / P E
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Membership Admissions - New Members/Associate Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

1 5 G u o  W e i ,  D e s m o n d 4 3 4 4 8 5 M e m b e r  D r .  D  P l u m p i n g
a n d  S a n i t a r y

O w n e r

1 6 S e a k  H o n g  C h e n g      4 4 5 7 7 5 M e m b e r  A D  I n c o r p o r a t i o n
P t e  L t d

D i r e c t o r  

1 7 A D  I n c o r p o r a t i o n
P t e  L t d

N e l s o n  N g 4 4 5 7 8 0 M e m b e r  P r o j e c t  M a n a g e r

1 8 A D  I n c o r p o r a t i o n
P t e  L t d

K e l l y  Z h a n g 4 4 5 7 8 2 M e m b e r  Q u a n t i t y  S u r v e y o r

1 9 H o n g  K o n g
P r o d u c t i v i t y
C o u n c i l

M e m b e r  K w a n  W a n  F u n g
K e n

4 5 1 5 5 1  M a n a g e r

2 0 C h i n a  H a r b o u r
( S i n g a p o r e )
E n g i n e e r i n g  P t e .
L t d .

M e m b e r  T i n  P u i  A l e x  L e u n g       4 6 8 7 6 2  S e n i o r  B u s i n e s s
D e v e l o p m e n t
M a n a g e r
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Membership Admissions - Affiliate Members/Enterprise Members 

S / N                    
           

N a m e            M / N o .            M e m b e r s h i p
C l a s s            

C o m p a n y  T i t l e / P o s i t i o n

1 V i j a y  S h i n d e 3 7 0 8 2 2 A f f i l i a t e

M e m b e r  

J a c o b s

I n t e r n a t i o n a l

C o n s u l t a n t s  P t e .

L t d .

S r .  P r o j e c t

M a n a g e r

2 J A  S i g n a t u r e  ( P t e .

L t d . )

A n d r e  C h i a 3 8 0 8 2 5 A f f i l i a t e

M e m b e r  

D i r e c t o r

3 A I A  S i n g a p o r eJ i a y u n  S u m m e r  F o o 3 8 5 5 9 8  F i n a n c i a l  S e r v i c e

C o n s u l t a n t

4 S i m p l e - G r o u p

P r i v a t e  L i m i t e d

A f f i l i a t e

M e m b e r  
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Microgreens – Next
Super food of every
Urbanite!
B Y  P A R V A T H Y  S U B H A D R A ,  
G R E E N  I N  F U T U R E  

Did you know that you can grow your own

healthy superfoods from the comfort of your

own home? That’s right! Microgreens can be

your newfound hobby and source of vitamins

for your daily diet. Microgreens are tiny

versions of leafy vegetables that contain richer

nutrients than their full-sized counterparts. At

a glance, microgreens may seem similar to

sprout, but do not confuse the two! Just like

baby greens, only the stems and leaves of

microgreens are considered edible.
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One of the superfoods harvested from

innovative vertical farming technology

includes Microgreens. These baby leaf

vegetables are packed with nutrients. They

are rich in antioxidants and can be harvested

in a short period of time under controlled

environmental conditions. They can also act

as a good source of minerals to satisfy both

adult and child diet requirements without

exposing them to harmful nitrates. 

Furthermore, Microgreens are also versatile.

They are popularly used to add flavour and

colour to soup, sandwiches, pizzas, but there’s

no limit to how Microgreens can be

consumed. They are a good addition to juices

and smoothies, or a side to any main dishes.

With the growing urban population, the

availability of arable land continues to

deplete. Yet, at the same time, there is a

constant, if not sprouting, demand for

“healthier choice products” and consumption

of vegetables. To address these spreading

urban needs, we have seen the rise of vertical

farming technology to facilitate the

production of high-value crops. While efficient

utilisation of space is undoubted, vertical

farming has the capacity to produce a higher

yield than conventional farming and plays a

big part in reducing carbon footprint as well.

Can Microgreens be the
answer to our ever-growing
nutrient needs?
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There are various types of Microgreens, but

the most popular varieties are broccoli,

arugula, kale, fennel, spinach, which come

from these different Microgreens families:

•  Brassicaceae family: Cauliflower, broccoli,

cabbage, watercress, radish, and arugula

•  Asteraceae family: Lettuce, endive,

chicory, and radicchio

•  Apiaceae family: Dill, carrot, fennel, and

celery

•  Amaryllidaceae family: Garlic, onion, leek

•  Amaranthaceae family: Amaranth, quinoa

swiss chard, beet, and spinach

•  Cucurbitaceae family: Melon, cucumber,

and squash
While Microgreens are mostly grown

commercially through vertical and horizontal

farming technology, they can be easily grown

indoors under a household setting too. 

Better yet, growing your own Microgreens

means you will be able to harvest them fresh,

whenever you want, to enrich your daily

nutritional needs. These plants have a short

growing cycle and are usually ready to be

harvested after 7-10 days. 

Fortunately for us in Singapore, the country’s

humid and sunny weather presents a perfect

climate for growing Microgreens all year

round. All you need is natural light with

adequate moisture and airflow to grow a

whole range of wonderful flavours in just one

week.
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 The COVID-19 pandemic has posed great

challenges to businesses, especially in the

construction sector. There is a new normal,

one that is marked by endless disruptions as

we react to the multiple disruptions that

come with the rapidly evolving situation.

Through digitalization, companies can build

their capacity to remain agile and resilient

and manage disruptions in the COVID-19

world.

Once you have all of these sorted, you are all

set to harvest your own superfoods!

1.  Fill your container with soil. Water to

moisten the soil and do not ever let the soil

dry out. Alternatively, you may also fill your

container with a soaked growing pad.

2.  Soak and drain the seeds. Depending on

the size of your container, spread the seeds

on top of the soil or growing pad as evenly as

possible.

3.  Place your container in a spot where your

seeds can receive at least 4 hours of direct

sunlight - or ultraviolet light.

4.  Cover your container. If you’re using an

open-air tray/container, seeds will need to be

misted at least once a day, or as needed.

Remember to keep the seeds moist and do

not let the soil dry out.

5.  If you are using a transparent container,

you can easily monitor the growth of your

seeds. Once the seeds have germinated, you

may remove the lid to expose them to light.

6.  Let nature take its course for your

Microgreens to grow and gain colour.

7.  After 7-10 days, or once your Microgreens

have reached your desired heights, they are

now ready to harvest.

8.  Once harvested, you would need a new set

of soil or growing pads to grow your next

batch of Microgreens.

Many may mistake Microgreens with sprout,

but they are more different than we thought.

Both can grow easily with adequate water but

Microgreens may need a little more than just

that. Microgreens require a base, either a

growing pad or soil. That aside, do prepare a

good growing medium such as a container

(transparent one is recommended) and

proper lighting for healthy growth, either

sunlight or ultraviolet light, ideally 4-8 hours

of direct light per day. Lastly, and most

importantly, make sure to purchase good-

quality seeds of the Microgreens of your

choice. 

Small steps matter - Start
growing your own
microgreens all year round
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Growing your own Microgreens is simple, and

you can do this all year round. Eager to kick

off your microgreens harvesting but unsure of

which variety to start with? The broccoli

sprouts are one of the most nutrient-dense

microgreens you can grow, so you might want

to give this a try!

Do reach out to the team at Green In Future if

you want to know more about growing your

own Microgreens or have any experience to

share on harvesting them at

paru@greeninfuture.com.

Dr. Parvathy leads the Green in Future team in

achieving the vision through organization of

conferences, events, and research programs in

the Green. She is the Editor and Publishing

Manager for Green Pulse, a digital publication

circulated every month. With 12+ years of

experience in the Media industry, she is

passionate about Sustainability, Urban

Greenery, and Circular Economy.

About the Author: Parvathy
Subhadra, Green in Future 
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Have something
to tell us? 

We'd love to
hear from you!
Write us at admin@sibl.com.sg


